St Ambrose, Catholic Aoademg/

‘FoUowﬂwmmpl&que&w’

Relationships and, Behamiour
Policy

Approved by the Governing body inv October 2023

Signed, Chair of Governors

Signed, Headteacher

To be remiemeed, and remised inv October 2024




MISSION STATEMENT
Follow the ejxampl,e/ of Jesus

To do this we willz

Show respech by being fiendly b svergone Looking ofer everything that God has crected and.treting
Provide a highs quality education whichs enables enveryone to- reach their fulls potential within o caning,
and, supportisve erwironment: (Education)

Celebrate the school's place in the community and the wider worlds (Community)

Objectires:
(Christ Centred)

Enable our children to- acquire an excellent; religious education, throughs a well, taught: and, resourced,
Come and’ See programme.

Encourage all, to- deselop, their understanding of and, relationship withy God, while at the same time,
respecting that others choose to express their faith irv different; ways.

Be positise role models, who treat; eachs other with respect and, are; willing, to- forgive and be forginers

(Education)

As teachers, to- be both inspirational, and, creative so- that emvery child's achiesements are recognised and,
celebrated, and, that they are encouraged to- become independent learnens.

To provide a safe and happy leaming erwironment so- that exery child, feels valued and, secure within
our school, family

To encourage regular communication with parents by creating o positisve and caring support nebwork for
the extended school family.

(Community,)

To joiry with the parish, and, local community, to celebrate special occasions throughouts the year.

To enhance the curriculum by uniting as one all, of the generations irv the, community and, fostening
mutual respect,

To provide opportunities for the children to wisit places of interest and expenience o range of different
cultural exents in order for them to- gain o better appreciation of the world, around them and, to- ‘fire/
To participate inv charitable activities and, be able to- empathise with, the needs of others.
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This policy aims to:
- Provide o consistent; approach, to- behariour management;
management

- To follow the example of Jesus i all we do-

- To create a happy; calmy safe and secures enwironment, for all; our staff and, childrer

- To promote positive attitudes and, self-images that, encourages outstanding behariour.

- To encourage eachs other to be the best we can be inv alls situations and, areas of the school.
- To have self-respect; respect for others' and, respect; for school, property.

- To know that staff have the right to teachs and, pupils have the right: to- learn.

- To ensure consistency and, fairmess v alls we do-

- To denelop resilient, lifelong learners.

- To celebrate emeryone for their uniqueness.

- To use @ consistent; and, positive approach to ensure thats behariour throughout our schools s ats least good;
- To clearly explain our school's expectations to all pupils and staff so- that they all, clearly understand, and,
- To acknowledge and, reward, good, behanviour and, attitudes withir the classes and, whole school assemblies;
- To irwolve pupils inv deciding onv class reward, and, systems for improvement; in beharioury

- To allow pupils to- monitor their own behanviour through self- assessment; and reflection time;

- To ensure thab alls members of staff are fully informed, of the selected/complex needs of specific: pupils;

- To irwolve parents to- ensure that they are aware of their child's behariours

- To ensure thab parents are included, irv sefting targets for improvement;

- To monitor and give feedback where necessary.
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A’oS’oAmbxoseCoﬂwlioAcadexwwehme3 school rules:

Be Safe
Be Kind,
Be Respch;uL

We expect; all: members of our communitiy to- follow these rules: our children, our staffs our families' and, visitors.

- Repeated, ofterv over as period; of time

Racial Racial taunts, graffiti, gestures

verbal
Cyber-bullying. | Bullgiy thab bakes placer onlines such as through socah nebworking sites messaging appe

Details of our school's approach, to- preventing and, addressing bullying are set outs inv our Anti-bullying strategy,
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ZonesofRegulation
The ZOINES of Kegulad'iov\

Blue Zone Green Zone | Yellow Zone Red Zone
Sad Happy Worried overjoyed/Elated
Bored Focused Frustrated Panicked
Tired (alm Silly Angry
Sick Proud Excited Terrified

Emmm@mwmwmwwmm Al childrer are taught to-
they are iru

Governing Body | The Governing Body at St Ambrose Catholic Academy, is responsible for:

- Remiewing and approving the Relationships and, Behariour policy whichs applies to all
- Governons wills also- rewiew this policy i conjunctions withs the Headteacher and, monitor
the policy's effectimeness, holding the Headteacher to- account for its implementation.
Headteacher The Headteacher at St Ambrose Catholic Academy is responsible for:

- Determining the detail of the standard, of behariour that: is acceptable to-the school
policy

everyone feel, valued and respected

Promoting gooc behamour by forging sound. workingy relationships ety euenyone
irwolmeds with, the school

bullying among pupils

- Ensuring the health, safety and welfare of all childrery and, staff in the schools

- Proviing leadershipy and. wiston, i respect of equality

- Providing guidance, support and, training to- all, staff
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- Annwually, reporting to- the Governing Body, on the success and dewelopment; of this
policyy

- Reporting to- Governing Body the Prejudice related incidents termly

Children's Mentor | The Childreny's Mentor aby St Ambrose Catholic' Academuy is responsible for:

- Overseeing the whole~school approach to- mental, health, including how this s reflected,
(TISUK) related beharioural, difficulties; and, how the school engages pupils and parents
with, regards to- the behariour of pupils with, TISUK difficulties.

- Supporting behanviour management; irv line with the TISUK strategies.

- Liaising with the SENCO to ensure support froms outside agencies is requested, whery
necessany.

Staff The Staff ab St Ambrose Catholic: Academy, are responsible for:

- Implementing the Relationships and, Behariour policy consistently and fairly

- Providing o personalised, approachs to the specific behamioural needs of particular

- Recording behariour incidents using Arbor

Pupils The Pupils at St Ambrose Catholic Academy, are responsible for:
+ Their own behanviour both inside school and ouls in the wider communitiy. This includes
- Reporting aryy unacceptable, behavioun to- o member of staff

Parents and The Parents ab St Ambrose Catholic: Academuy are responsible for:

Families - Adhering to- the School Rules

- Supporting their child/rerv in, adhering to-the: School Rules
+ Informing the school of any changes in circumstances that may affect their child's
behaniour

We@e&%ﬂaﬁm&@wh&w%s&mbwm&bmmwchﬂdhwmoﬁd&ﬁew&&nm
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Each week a child, from each class is' nominated, as “‘Star of the Week/ and, placed, i the goldens book to- bes
announced in the weekly whole school assembly, eachs Friday afternoon.

This award, is giver to a child who has displayed good manners, been as good, friend; o positive role model, or
worked hard iy any area, of the curriculumi o child who- has gone abose and, beyond.

At the end, of the year, @WMWMM@@WTWWMMWW
WQWMMWW@MMWQM@MWWWWW%CMW
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HouseSgM
-Th@d\ildrerulrueodwdas&ar\eplaoeduﬁolk House Teams. Chlldrmamowarded;hotwepomi&}ongomg/

abowve and, beyond.
- At the end, of the termy the teams withs the most points wills receive as reward.
+ House points: cannot be remosed, once givery by a member of staff.

Peg System
-E@WWW@‘W'WMWWWMWWWMWW
school.

- At the end of each week, children, who- are on ‘outstanding can choose a small, prize fromv the, class prize box.

Additional, Rewards

- The Headteacher/Depuby, also- awards stickers for aruthing recognised as going abose and, beyonds

- Instant rewards suchs as stickers are also- awarded, to- indimiduals.

+ Childreny car be asked to visit; other teacher/subject leader/Head, to- celebrate when they are: going above and

beyond.

Sometimes i is necessary to- implement; @ sanction inv order to- stop: and, change o pupil’'s behaniour. At St
Ambrose; we provide a fair and consistent approach thals gises all, our children the opportunity to- reflect onv

their behamiour inv order for them to- be able to- modify i inv o positive way, We always encourage our pupils to

Ome@mBmmmwwwo}s&p&Mw@bﬁwmm
should the need arise.
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implemented, system will, give the pupil, s verbal, warming and: a) suggestion of how: to- improsve behariour.

Ioﬁazduld;l&nwvedtoteadwn’s’choweomﬂw‘p@gf systemy the incident, will bes entered, onto- Arbor. Ioﬁ’d'\er\oare
three sanctions recorded onv Arbor, they will undergo ‘payback’ whichs is where the, child, wills lose up to- 30
minutes of their lunch. PAYBACK must be recordeds orv Arbor.
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Stages Person Action/Sanction
Stag&h Class Teacher or *  Reminder
*  Minor breaches of class/ playground, rules witnessing adult = Waming
= Not treating others kindly *  Related sanction - cleary up mess
" Disrespect of class property *  Move to appropriate stage of ‘peg
system
" Record on Arbor once reached,
teacher’s choice’
Stage 2: Closs Teacher = Contact parents by telephone to-
= Persistent, repetitior of stage | behamiour. discuss incidents
* 3 entries onto- Arbor *  Speak to class generally, through
= Bullying reported; by child circle time/PSHE
= Swearing or obscene or inappropriate » Time oub
actions reported by as child, *  Mowve place
= Isolated stealing of lunch, efc. *  Move to appropriate stage of ‘peg/
= Deliberate wilful damage of school/personal, system
property " Record on Arbor once reached,
teacher’s choice’
Stage 3: = Contact parents by telephone to-
= Continual incidents of bullying, when EYFS: NJ discuss incident
witnessed, by staff Yl and Y2: *  Meeting with SENCO/ Children's
= Contirual poor behariour ab playtime IMacK Mentor (if necessary,)
*  Swearing heard by an adulb Y3 and Y& *  Immediate entry onto Arbor
= Throwing objects CO'M *  Immediate playtime isolation,
= Fighting Y5 and Y6: JS *  Speak to class generally
*  Regularly stealing lunch, ete.
Stage 4+ Deputy, Head, = Contact parents by telephone to-
= Verbal abuse to- arv adult heard, by another discuss incident.
adult *  Immediate lunchtime/playtime
*  Injuring another child - head-butting/head, isolationy withy Deputy Head,
locking, *  Depuby Head to- speak to- class; if
+ Bullying continually - verbally or physicaly approprite
*  Rude behamiour = Irwolvement of the Community
= Truancy Police, if necessary.
= Vandalism and, graffiti
. Sff,olingzmorwgzonvaluoblw
Stage 5: Headteacher Exclusion:
*  Hiting/abuse to teacher *  Exited from the classroom
»  Conbinual verbal abuse to- s teacher = Fixed term exclusior (including
=  Stealing/vandalism after stage & *  Referral to- Governors
punishment, *  Permanent exclusion if necessary

where, no- improsvement iy beharsiour:

discuss with, Mrs' Harris: (Deputty Head) or Mr Stinchcomby (KS2).

We are o, TISUK sohooband;(ﬁollwcme/sfomhwappxmdm JW wdbwppo&atwstagﬂwhmtbwrdmnbtoﬂwneed&
of the child.
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If @ child refuses to leane the class, Mrs Ward, wills be sents for to- bring the, child outs of the class/situation. This
gives the child a chance to discuss, reflec and repair behaniour.

Ioﬁbdwwwunwshlbunacoepiabl,e; Mr&Hwﬂ&debesenb}owtobﬁng/ﬂwd\ildmo}dass/smwhomMr&
HWMMM&MMW@WMMW&MEWMWM

If behariour s still; unacceptable, Mrss Moorerofty has the right to- request; a meeting, to- discuss the issue and,

a pupil to- help thems osercome barniers to leaming and, improse their behariour.

employ a wide range of strategies to- prevent this from happening. Al incidents of positive handling wills be
recorded, orv Arbour and, where necessany o risk; assessment; will be, pub in place iy order to- help the pupily and,
also-to- nolifiy staff of approprite strategies to- use with, each, pupil

the pupil, will, be returned, to- school, and, the necessary action taken inv accordance with, the Relationships and,
Behariour Policy.

Any offsite incidents that: are brought to- our attention, when, our pupils are wearing St Ambrose schools uniform,
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Internal Exclusion

incidents of o serious nature may resulls irv arv infernal exclusion.

Fixed Term Exclusion
Behariour which does not improve following intense support, may, results inv o fuxed, term, or emery permanent
exclusion of a pupil. Exclusions will, be reported to the, Local authority.

Permanent: Exclusion
This may occur wherv alls other strategies hare been exhausted and, there is no- alternative. Parents/Families
may, appeal to- the: Governing body of St Ambrose and, a meeting wills be: arranged, with, representatives of the
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